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�e Bureau of Local Employment (BLE) 
has emerged �rst, yet again, among the 
Department of Labor and Employment’s 
(DOLE) agencies in the Department’s 
approved System of Ranking of DOLE 
Delivery Units for 2019. �e Bureau 
received the same distinction during the 
ranking for 2018.

�e BLE is a sta� agency of DOLE tasked 
with promoting decent and productive 
employment for Filipino workers through 
employment bridging programs, 
employment intermediary services, 
responsive labor market information, and 
proactive employment regulatory policies.

In 2019, the Bureau continued to 
implement the Special Program for 
Employment of Students, JobStart 
Philippines, and the Government 
Internship Program—employment 
bridging programs that help create a 
job-ready workforce and address job-skills 
mismatch in the labor market.

�e year witnessed stronger convergence 

reuni�ed policy on the administration of 
foreign workers engaging in employment 
in the country were issued and 
implemented through the Inter-Agency 
Task Force on the Employment of Foreign 
Nationals, where the BLE took on a truly 
active role.

Recognizing the impacts of the Fourth 
Industrial Revolution on the world of 
work, the Bureau continued the 
publication of timely and accurate labor

Continued on next page.

between the BLE and other government 
agencies for employment generation: in 
DOLE and DTI's Trabaho, Negosyo, at 
Kabuhayan initiative, the administration's 
Build Build Build program, and other 
Department initiatives.

�e BLE championed the development and 
implementation of the First Time 
Jobseekers Assistance Act, Expanded 
Maternity Leave Act, Philippine 
Quali�cations Act, and the SSS Act of 2019. 
Rules and regulations that spell out a 
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Departments of Transportation (DOTr), 
Tourism (DOT), Public Works and 
Highways (DPWH), Science and 
Technology (DOST), Social Welfare and 
Development (DSWD), Agriculture (DA), 
Agrarian Reform (DAR), Interior and 
Local Government (DILG), Information 
and Communications Technology (DICT),  
Environment and Natural Resources 
(DENR), Education (DepEd), Commission 
on Higher Education (CHED), and 
National Security Council (NSC), as well as 
the O�ce of the Cabinet Secretary 
(OCS),Departments of Finance (DOF) and 
Budget and Management (DBM), and the 
National Economic and Development 
Authority (NEDA) as members of the 
Oversight Committee.

President Rodrigo Duterte approved the 
NERS during the 52nd Cabinet meeting on 
22 February 2021, and put in motion the 
dra�ing of an executive order 
institutionalizing the Task Force.

During the 1st Technical Working Group 

Continued on next page.

Labor Secretary Silvestre H. Bello III and other principals of
the 20-strong National Employment Recovery Strategy Task
Force sign the JMC instituting the group’s composition and

responsibilities on 5 February 2021.

On 12 March 2021, during the 1st National 
Employment Recovery Strategy (NERS) 
2021 – 2022 Task Force Technical Working 
Group Meeting, Labor Assistant Secretary 
and Concurrent BLE Director Dominique 
Rubia-Tutay detailed the DOLE-proposed 
Wage Subsidy program which will form 
part of its obligations under the Task 
Force’s action plan.

Chaired by the Department of Trade and 
Industry (DTI) and co-chaired by DOLE 
and the Technical Education and Skills 
Development Authority (TESDA), NERS is 
a medium-term plan that aims to create 
employment opportunities, improve 
employability and productivity of workers, 
and support existing and emerging 
businesses while taking into consideration 
the changes in the labor market brought by 
the pandemic and the fast adoption of the 
Fourth Industrial Revolution technologies.

On 5 February 2021, the NERS Joint 
Memorandum Circular was signed by the 
20-strong Task Force. Aside from DTI, 
DOLE, and TESDA, members include the 

DOLE-PROPOSED WAGE 
SUBSIDY TO FORM 
PART OF EMPLOYMENT 
RECOVERY PLAN
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Meeting, the Task Force’s 8-Point 
Employment Recovery Action Plan was 
discussed in detail to ensure that high 
employment impact programs and policies 
are enrolled in the inter-agency strategy.

Foremost among the action points was the 
Wage Subsidy being lobbied by the labor 
department. Asec. Rubia-Tutay briefed the 
Task Force on the proposed program which 
is targeted to bene�t some 1.6 million 
workers and 30,000 
establishments—particularly micro, small, 
and medium enterprises (MSMEs).

“�e wage subsidy can ensure that existing 
workforce are retained and job 
terminations are avoided,” Asec. 
Rubia-Tutay explained. “On top of that, it 
can augment the income loss of a�ected 
workers in the formal sector.”

Priority will be given to MSMEs currently 
implementing �exible work arrangements 
or temporary closure, followed by other 
MSMEs, and establishments currently 
availing of the zero- or low-interest 
facilities of DTI-SB Corp and CARES 
program.

DOLE hopes to implement the program 
with the help of the DBM, DOF, DTI, and 
NEDA.
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market information both in print and 
digital format. It strengthened its social 
media presence, maximizing every avenue 
available in the digital age to reach clients.

Labor Assistant Secretary and Concurrent 
BLE Director Dominique Rubia-Tutay 
credits the tireless men and women of the 
BLE for the Bureau’s continued 
outstanding performance over the years, 
“�eir hard work and dedication to BLE’s 
goals manifests itself in the excellent 
benchmarks the Bureau attains each year.”

“Of course, we couldn’t have done it either 
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without the guidance of the DOLE 
leadership,” she adds, “We are grateful to 
Secretary Silvestre H. Bello III, 
Undersecretary Renato L. Ebarle and 
Assistant Secretary Mariano R. Alquiza of 
the Employment, Human Resources, 
Financial, and Administrative Services 
Cluster, for their unwavering support, 
direction, and counsel,”

Asec. Rubia-Tutay also recognized the 
DOLE Regional and Field O�ces, the 
Public Employment Service O�ces, the 
Federation of Career Guidance Advocates 
Network of the Philippines (FCGANP) 
Inc., its Inter-Agency Partners, and other 
stakeholders for relentlessly backing the 
Bureau in its endeavors.

JOB SUMMIT FOR 
EMPLOYMENT IN PIPELINE
During the joint meeting of the Task Group 
on Economic Recovery (TGER) and the 
National Employment Recovery Strategy 
(NERS) 2021-2022 Task Force last 4 March 
2021, Labor Assistant Secretary and 
Concurrent BLE Director Dominique 
Rubia-Tutay presented the concept of a 
proposed whole-of-society Job Summit for 
employment recovery. �e activity, slated 
for 1 May 2021, will bring together key 
National Government Agencies and 
relevant stakeholders (i.e., employers, 
workers, industry, academe) in a discourse 
focused on employment preservation and 
generation.

With the objective to identify priority 
concerns of labor and employer groups, 
inform stakeholders of actions taken by the 

DIGITIZED JOBSTARTPH 
READY TO ROLL OUT
�e pandemic may have caused the defer-
ment of the JobStart Philippines program 
implementation in 2020 with the physical 
and health restrictions it necessitated, but 
the Department grabbed the opportunity 
to digitize the program and address the 
youth employment demands in the new 
normal.

DOLE, through the Bureau of Local 
Employment, made signi�cant and strate-
gic adjustments to the program to better 
cater to youth bene�ciaries amidst the 
pandemic. �e online Life Skills Training 
(LST) modules will be rolled out for the 
�rst time this year. 

�ree (3) new implementing areas, namely 
the Municipality of Catarman (Region 
VIII), Metro Naga (Region V), and the City 
of Manila (NCR), have been added to this 
year’s roster; bringing the total to 30 Public 
Employment Service O�ces (PESOs) 
rolling out JobStart in 2021.

�e 2021 program implementation will 
o�cially commence a�er the orientation 
and planning activity for program imple-
menters scheduled this March.

Government towards recovery, and 
provide an avenue to discuss areas of 
cooperation and collaboration among 
relevant stakeholders, the summit will have 
three levels of dialogue, namely: (1) 
sectoral consultations; (2) pre-summit 
dialogues with workers and employers; and 
(3) the Job Summit Proper.

“�e sectoral consultations demonstrate 
the ‘whole-of-society’ approach by 
gathering sectoral perspectives on how 
industries and workers are dealing with the 
pandemic, what preparations they’ve 
undertaken as the economy is gradually 
reopened, and what the government can do 
to support them,” explains Asec. 
Rubia-Tutay, “�e pre-summit dialogues 
that follow will open up discussion of these 
issues and concerns, and what programs 
and policies can be put in place to address 
them.”

�e online platform includes improve-
ments such as new modules on digital liter-
acy, work productivity, and mental health, 
among others. It was developed to be inter-
active and mobile-friendly, to make the 
training experience more bene�cial and 
accessible to both trainees and program 
stakeholders.

For 2021, the DOLE’s youth employability 
enhancement program has an allocated 
budget of Php 41.5 M with a target of 2,900 
youth bene�ciaries. Additional incentives 
are to be given to youth bene�ciaries, such 
as internet allowance to access the online 
LST modules, communication allowance 
during technical training, increased LST 
and technical training stipend of PHP 
300.00 per bene�ciary per day, and the 
provision of swab testing.


