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�e country directors of the NERS development 
partners: Kelly Bird of ADB, Khalid Hassan of the 
International Labour Organization, and Ndiamé 
Diop of the World Bank; each delivered messages of 
support for the TGER-NERS recovery schemes. 
�ey rea�rmed their commitment to extend assis-
tance towards the country's recovery, pledging to 
maintain active support to the Philippines' 
program and policy interventions.

Technical Education and Skills Development 
Authority Secretary and NERS co-chairperson 
Isidro Lapeña recounted the journey to the Job 
Summit, the result of meaningful collaboration 
with over 500 employer and worker groups, and 
more than 2,000 participants. �is was followed by 
the presentation of the outcome of the pre-summit 
activities: the Labor Sector Agenda and the 
Business Sector Agenda.

�e Labor Sector Agenda was presented by Cong. 
Raymond Democrito C. Mendoza, President of the 
Trade Union Congress of the Philippines, and the 
Business Sector Agenda by Amb. Benedicto V. 
Yujuico, President of the Philippine Chamber of 
Commerce and Industry. �e sectoral agendas con-
tained the program and policy recommendations 
of the labor and employer groups towards inclusive 
employment recovery.

Department of Trade and Industry Secretary and-
NERS chairperson Ramon Lopez presented the 
NERS 8-point Employment Recovery Agenda. �e 
Php 1.12-trillion plan is expected to generate at 
least 220,000 jobs. �e conduct of the Job Summit 
forms part of the agenda, emphasizing the Task 
Force's commitment to a whole-of-society
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During the TGER-NERS Job Summit on May 1, 
Labor Day, employment recovery took center stage. 
�e culmination of 18 sectoral consultations and 
three (3) pre-summit dialogues for workers and 
businesses, the activity served as a venue for 
high-level consultation and discussion with 
employer groups, the labor sector, government 
representatives, and other key stakeholders to 
address the employment problems in the country 
brought about by the pandemic.

�e Bureau of Local Employment of the 
Department of Labor and Employment served as 
the secretariat for the Task Group on Economic 
Recovery (TGER) and National Employment 
Recovery Strategy (NERS) jointly organized activi-
ty, overseeing coordination between the 20 NERS 
Task Force member agencies, three (3) internation-
al development partner organizations, and the 
Presidential Communications Operations O�ce 
(PCOO) which provided communications services 
for the activity. �e event was conducted virtually 
through the provision of video conferencing facili-
ties by the Asian Development Bank (ADB).

In his welcome remarks, Cabinet Secretary Karlo 
Nograles honored the contributions of the Filipino 
workforce to the economy. He emphasized the 
importance of social dialogue for the country's 
wholesale and inclusive recovery, commending the 
TGER and NERS Task Force for the Summit's 
accomplishments towards this end.

(From top) Cab. Sec. Karlo Nograles, NEDA Sec. Karl Chua, Sen. Imee Marcos, 
ADB Country Director Kelly Bird, ILO Country Director Khalid Hassan, World 
Bank Country Director Ndiamé Diop, TUCP President Cong. Raymond 
Democrito C. Mendoza, PCCI President Amb. Benedicto V. Yujuico, DepEd Sec. 
Leonor Briones, NSC Sec. Hermogenes Esperon, and DOT Sec. Bernadette 
Romulo-Puyat were some of the notable attendees to the Job Summit.

(From top) NERS Chair DTI Sec. Ramon Lopez, and NERS Co-chairs DOLE Sec. Silvestre H. Bello III and TESDA Sec. Isidro Lapeña listen as 
President Rodrigo Roa Duterte (right) delivers the keynote address during the TGER-NERS Job Summit last Labor Day, May 1.



DUTERTE SIGNS ORDER FORMALIZING ADOPTION 
OF NERS EMPLOYMENT RECOVERY AGENDA

the improvement of employability, 
wellness, and productivity of workers; and 
(3) the provision of support to existing and 
emerging businesses, ensuring the 
preservation of employment.

EO 140 is expected to strengthen the NERS 
Task Force's implementation of its 8-Point 
Employment Recovery Agenda. First 
unveiled to the public during the 
TGER-NERS Job Summit, the Php 
1.14-trillion plan is expected to generate at 
least 220,000 jobs and assist over 1.4 
million Filipinos struggling with 
unemployment and income losses.

Included in the recovery agenda are the 
passage of legislations and policies that 
strengthen economic and employment 
recovery, the promotion of retooling and 
upskilling of workers, the implementation 
of youth employability programs, the 
provision of assistance to businesses in the 
form of loans, deferment of fees, upgrading 
of processes, etc., the provision of social 
protection to vulnerable groups, and the 
continuous monitoring and support to 
programs with high impact on 
employment.

Next in the pipeline is the proposed wage 
subsidy program for private sector 

President Rodrigo Roa Duterte has signed 
Executive Order (EO) No. 140 o�cially 
adopting the National Employment 
Recovery Strategy (NERS) as the 
Philippine government's master plan for 
the restoration of the country's labor 
market. �e EO institutionalizes the 
20-agency strong NERS Task Force (TF), 
charging it to implement the strategy from 
2021 to 2022, in response to the e�ects of 
the Covid-19 pandemic.

�e NERS 2021-2022 is an employment 
recovery plan anchored on the Updated 
Philippine Development Plan 2017-2022 
and ReCharge.PH expanding the Trabaho, 
Negosyo, Kabuhayan initiative in 
consideration of the changes in the labor 
market brought by the pandemic and the 
accelerated adoption of new technologies. 
It takes a whole-of-society approach in the 
development of a national strategy that 
addresses the social and economic issues 
arising from the lingering pandemic.

Under EO 140, the NERS is to precipitate 
the recovery of the labor market through 
(1) the creation of a policy environment 
that encourages generation of and 
improved access to employment, 
livelihood, and training opportunities; (2) 

son Silvestre H. Bello III, expressed appre-
ciation for the TGER and NERS Task Force 
for jointly organizing the summit. He 
hopes the summit inspires stronger coop-
eration among stakeholders so that the 
labor force is provided with more opportu-
nities for their welfare and development. 

Also present during the summit was Sec. 
Karl Kendrick Chua of National Economic 
Development Authority who presented the 

EMPLOYMENT RECOVERY...
Continued from preceding page.

approach in addressing the employment 
challenges of the pandemic.

In his keynote address delivered via pre-re-
corded video, President Rodrigo Roa 
Duterte, who was introduced to the body 
by DOLE Secretary and NERS co-chairper-

national government's recovery plan, 
ReCharge.PH, and Sen. Imee Marcos who 
detailed the legislative's response to the 
employment and economic agenda. 
Likewise in attendance were Sec. 
Hermogenes Esperon Jr. of the National 
Security Council, Sec. Bernadette 
Romulo-Puyat of the Department of 
Tourism, and Sec. Leonor Briones of the 
Department of Education.

workers. �e Php 24-billion safety net 
program can help retain as many as one 
million workers. Aimed at saving jobs and 
promoting employee retention, the 
program would provide workers with a 
monthly subsidy of Php 8,000 for up to 
three months.

Mission RACE a full 
go as BLE orients 
implementers
In coordination with its partner 
agencies in implementing Mission 
Rebooting Activities through 
Community Engagements (RACE), the 
Bureau of Local Employment (BLE) 
successfully held a four-day orienta-
tion for its program implementers 
from 8 – 11 June 2021 via Zoom video 
conferencing. The orientation for 
Local Healthy Economic Recovery 
Officers (HEROs) and HERO Supports 
included representatives from differ-
ent DOLE Regional Offices.

The activity apprised attendees with 
the particulars of the different 
programs of partner agencies that 
are lodged under Mission RACE. As 
the program is to be piloted in 274 
LGUs with 5,366 barangays across 
the country, the training included 
instructions on survey and profiling 
of prospective beneficiaries of the 
program as well as the encoding of 
data to be gathered by the HEROs 
hired under the Government 
Internship Program.

In her opening remarks, Labor 
Assistant Secretary and Concurrent 
BLE Director Dominique Rubia-Tutay 
commended the participants for 
having the courage to accept the 
challenge of rebooting our economic 
activities through community 
engagements despite the risks and 
vulnerabilities posed by the ongoing 
pandemic.   

To ensure high quality information 
dissemination on the groundt level, 
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DOLE MISSION CRITICAL SKILLS CREW TO 
ADDRESS HEALTHCARE WORKER SUPPLY GAPS
On 24 May 2021, the 
Department of Labor and 
Employment’s Technical 
Working Group (TWG) on 
Mission Critical Skills 
(MCS) organized a meeting 
with the Department of 
Health and former DOLE 
Secretary Marianito Roque 
to discuss the issue of 
healthcare worker (HCW) 
supply and demand gaps. 
�is is in line with DOLE’s 
proposal of facilitating the 
re-employment of nurses 
returning from abroad by 
providing them opportuni-
ties in available government 
and private hospital vacan-
cies.

speakers from different partner 
agencies were invited to explain to 
the participants the aspects of their 
programs.

From the Bureau of Workers with 
Special Concerns (BWSC), Maria 
Lourdes Garcia discussed the 
livelihood programs offered under 
the Mission RACE. Likewise, Alvin 
Garcia of the Employees’ 
Compensation Commission (ECC) 
talked about the different benefits 
that a worker who suffers from 
work-related accident or sickness, 
including COVID-19, could get from 
their office.

During the first day of the orientation 
OIC-Director Roel Martin of the 
National Reintegration Center for 
OFWs (NRCO) explained to the partic-
ipants the different reintegration 
programs and services offered to 
returning OFWs geared towards their 
specific needs, goals, interests, 
potentials and capacities. In the 
succeeding batches of the orienta-
tion, Geronico Herrera, Chief of 
Workers Reintegration Technical 
Support Division of the Center, took 
over the discussion.

Since Mission RACE also covers 
private establishments, Maria Rosa 
D. Opis of the National Wages 
Productivity Commission (NWPC) 
talked about the Productivity Toolbox 
which offers different productivity 
trainings to interested enterprises. 

Lastly, Executive Director Rosalina S. 
Constantino of the Technical 
Education and Skills Development 
Authority (TESDA) Planning Office 
shared the different TESDA programs 
available to support the implementa-
tion of Mission RACE.

Mission RACE is a government 
initiative in line with the National 
Economic Recovery Strategy (NERS), 
the country’s recovery plan for the 
pandemic-struck labor market.  The 
program seeks to reboot economic 
activities in the form of sustainable 
livelihood trainings and profiling of 
labor market situations in the locality 
to identify necessary interventions. 
The profiling of prospective benefi-
ciaries will run from June to 
December 2021. Its implementation 
is being spearheaded by BLE, in 
partnership with the BWSC, ECC, 
NWPC, NRCO, and TESDA.

�e DOH presented the supply and 
demand for Physicians and Nurses in the 
Philippines. According to DOH’s Health 
Human Resource Development Bureau 
(HHRDB), using data from the 
Professional Regulation Commission 
(PRC) and DOH’s HR Information System, 
there is a total of 695,928 Physicians and 
Nurses nationwide. 

36%, or around 250,000, of the registered 
Nurses and Physicians are known to be 
practicing in health facilities in the coun-
try; while 13%, or around 90,000, have 
been tagged as having unspeci�ed practic-
es. �is may include those who are unem-
ployed, practicing in other �elds, undocu-
mented migrants, or others that are not 
captured by existing registries.

�e Sustainable Development Goals (SDG) 
indicators standard ratio is set at 14.3 phy-
sicians and 27.4 nurses for every 10,000 
population, out of the estimated 110 
million Filipinos in 2021. As of April 2021, 
the country needs 303,080 Nurses nation-
wide. However, only roughly 60% or 
183,491 are currently practicing their 
profession resulting in a 120,000 gap 
between supply and demand.

For Physicians, it is estimated that the 
Philippine healthcare system needs 
158,177 Physicians nationwide. However, 
there are only 42% or 66,775 who are prac-
ticing their profession as of April 2021; 
leaving the country with a 91,000 gap.

Labor Assistant Secretary and Concurrent 
BLE Director Dominique Rubia-Tutay 
presented the dra� resolution developed by 
the DOLE MCS-TWG to address these 
gaps. �e TWG recommends maintaining 
the 5,000 ceiling in the deployment of 
HCWs overseas, in consideration of the 
declining number of newly licensed health 
professionals to �ll the supply pool of the 
country, until a new stable production for 
human resource for health (HRH) is 
reached. �e TWG shall periodically 
re-evaluate the recommended ceiling once 
the full system of HRH production has 
resumed, i.e., o�ering/resumption of regu-
lar classes for health profession education, 
and resumption of professional licensure 
examinations.

HCWs under the Balik Manggagawa cate-
gory, or those with consummated contracts 
from the 5,000 ceiling, are exempted from

Continued on next page.
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ENCOURAGING RESULTS FROM THE TNK FAIRS 
AND OTHER LABOR DAY INITIATIVES

under any healthcare facility (government 
or private), especially during the state of 
public health emergency due to 
COVID-19. HCWs shall be required to 
submit certi�cations attesting the comple-
tion of the 6-month required service to be 
validated by a competent government 
authority and to be presented prior to 
securing the Overseas Employment 
Certi�cate (OEC) or departure clearance.

�e TWG is also considering the develop-
ment of an e-jobs portal speci�c to return-
ing HCWs. �e Public Employment 
Information System and PhilJobNet, both 
being maintained by the Bureau of Local 
Employment, may be utilized for the said 
purpose.
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She also conveyed the Department’s 
positive outlook given the promising 
results of the March 2021 Labor Force 
Survey, and detailed the 8-Point 
Employment Recovery Agenda of the 
National Employment Recovery Strategy 
recently launched during the Labor Day 
Job Summit. For returning OFWs, she 
shared that DTI and OWWA have forged a 
partnership on entrepreneurship 
retooling/upskilling aside from livelihood 
opportunities being o�ered by OWWA and 
NRCO. 

She encouraged job seekers to not waver 
from their perseverance and take hold of 
the opportunities the government is 
o�ering as we recover towards the new 
normal. “Alalahanin po ng ating jobseekers 
na sa panahon ngayon, maging open po 
tayo sa upskilling and reskilling kasi nga 
iba-iba na po ang mga trabaho na ino-o�er 
ng ating mga employers. Huwag po tayong 
mag-stick sa ating nakasanayang mga skills 
but be open po sa mga skills po nang 
maging employable po tayo.”

“Konsyumer Atbp.” (KATBP) is anchored 
by Joel Reyes Zobel with Department of 
Trade and Industry (DTI) Undersecretary 
Ruth Castelo and serves as the DTI’s 
consumer education radio program on 
timely and informative discussions on 
pressing consumer-related programs and 
issues. �ese include consumer rights and 
responsibilities, information about prices 
and supplies of basic goods, product 
standards and qualities, regular market 
monitoring, and consumer complaints.

More than 80,000 jobseekers registered 
during the 2021 Labor Day Job Fair 
organized by the Department from 01-05 
May 2021, according to Labor Assistant 
Secretary and Concurrent BLE Director 
Dominique Rubia-Tutay. �is, alongside 
pertinent information on the Department’s 
Labor Day initiatives, such as Trabaho, 
Negosyo, Kabuhayan and the National 
Employment Recovery Strategy, were 
shared to viewers of Konsyumer ATBP on 
Super Radyo DZBB last 8 May 2021.  

From the initial number of registrants, 
Asec. Rubia-Tutay reported that around 
30,000 applicants met the existing 
quali�cation standards of the registered 
companies. Of these, around 4,500 were 
considered near-hires and 3,970 were 
Hired on the Spot (HOTS).

�e Department �nds the �gures 
encouraging. �ere were concerns that 
conducting the annual event online would 
yield a low turn-out but this proved not to 
be the case. Jobseekers turned up virtually, 
by the thousands, for the opportunity to 
�nd employment safe in their homes 
during the pandemic. 

Asec. Rubia-Tutay outlined initial 
developments of the Technical Working 
Group on Mission Critical Skills relative to 
the national stock of nurses versus the 
demand at the global level. �e Technical 
Working Group is composed of representa-
tives from DOLE, POEA, OWWA, PRC, 
and CHED and is tasked to formulate 
speci�c measures for Philippine industries 
to retain mission critical skills, and thus, 
boost the country’s competitiveness. 

PESO INSTITUTIONAL-
IZATION CRITERIA FOR 
COVETED LGU AWARD
A�er a long series of consultations, one of 
the Local Government Units’ most 
anticipated award – the Seal of Good Local 
Governance (SGLG) has o�cially included 
in its criteria as provided under the 
Department of Interior and Local 
Government (DILG) Memorandum 
Circular No. 042 series of 2021 the require-
ment for the establishment and institution-
alization of the Public Employment Service 
O�ce (PESO) in all LGUs nationwide.

Yet another milestone in the continuing 
endeavor to improve and strengthen the 
capacities of PESOs, the inclusion of 
institutionalization under the SGLG Social 
Protection criteria cluster boosts ongoing 
e�orts to fully institutionalize the 1,592 
established PESOs in the country.

�is development not only helps the 
DOLE’s partner PESO Managers and sta� 
to secure resources for their daily operation 
but also highlights the importance of 
employment facilitation in the overall 
well-being of a local government unit – 
putting premium on the impact of a 
healthy, and adequately supported local 
labor market to the socio-economic growth 
of the province, city, or municipality.

Complemented by the recent publication 
of the o�cial PESO Quali�cation 
Standards through the Civil Service 
Commission Memorandum Circular 
Number 20 series of 2019, and the impend-
ing increase in the LGUs’ Internal Revenue 
Allotment (IRA) as an e�ect of the 
Supreme Court’s Mandanas Ruling, the 
Department of Labor and Employment 
and its partner PESOs move even closer to 
the realization of its vision of full 
institutionalization.

DOLE MISSION CRITICAL...
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the deployment cap. Health support work-
ers with su�cient supply and whose length 
of education requirement for quali�cation 
is shorter compared to health professionals 
and for which no professional licensure is 
required, such as nursing aides and assis-
tants, are also excluded from the ceiling. 
Candidates under government-to-govern-
ment labor agreements have also been 
identi�ed as part of the exemptions.

�e TWG is also exploring mechanisms to 
grant special exemptions to HCWs who 
have provided at least six (6) months 
service to the Philippine health system 
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