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�e Department of Public Workers and 
Highways created the most number of 
government jobs with 691,071, mostly 
construction works under the 
government’s Build Build Build program.

�e Department of Labor and 
Employment also contributed 162,861 jobs 
during the Jan-Nov period last year under 
the agency’s four major jobs generation 
program. Under DOLE’s Employment 
Bridging/Internship, DOLE created 46,271 
jobs and 105,493 jobs for its Special 
Program for Employment of Students.

Under the Emergency Employment 
program, DOLE’s Tulong Panghanapbuhay 
sa Ating Displaced/Disadvantaged 
Workers generated 6,309 jobs and 4,788 
Contact Tracers.

Continued on next page.

�e public and private sectors estimated 
they have generated at least 1.5 million new 
jobs in 2021 under the National 
Employment Recovery Strategy (NERS), 
an employment recovery plan of the 
government.

Trade and Industry Secretary Ramon M. 
Lopez, who also chairs the NERS Task 
Force, reported that although reports from 
most industries are still pending, an 
estimated 600,000 jobs from the private 
sector have been created in 2021, mostly 
from the construction industry.

From the government side, speci�c 
enrolled programs under the NERS also 
directly contributed 913,498 jobs last year. 
Combined, the public and private sectors 
have been able to generate more than 1.5 
million jobs last year under various 
government intervention programs.

DOLE & PARTNERS: 
CAREER GUIDANCE 
CRUCIAL TO RECOVERY
For the very �rst time, the National Career 
Advocacy Congress or NCAC was held 
virtually via a series of webinars conducted 
over Zoom, culminating last 10 December 
2021, Friday. With the theme “Learn. 
Adapt. �rive: Rising Above Employment 
Challenges in the Post-Pandemic Future”, 
this year’s congress focused on the chang-
ing role of career guidance in empowering 
Filipino workers to thrive in the post-pan-
demic future.

Held once every two years by the Career 
Guidance Advocacy Program (CGAP) 

Working Group (WG), the activity brings 
together guidance counselors and career 
advocates, representatives from the govern-
ment, industry associations, employer and 
labor groups, and the academe, to share 
insights on career and employment coach-
ing, and current labor and employment 
trends in line with the CGAP’s role of 
addressing jobs and skills mismatch. �e 
CGAP WG is led by the Department of 
Labor and Employment (DOLE) through 
the Bureau of Local Employment (BLE), 
with the Department of Education 
(DepEd), Department of Science and 
Technology (DOST), Commission on 
Higher Education (CHED), Professional 
Regulation Commission (PRC), and 
Technical Education and Skills

Continued on next page.

DOLE GIP INTERNS 
PROVIDE AID DURING 
NATIONAL VACCINA-
TION DAYS
�e Department of Labor and 
Employment (DOLE) extended its full sup-
port to the “Bayanihan, Bakunahan 
National COVID-19 Vaccination Days” 
held last 29 November to 1 December 2021 
through the deployment of bene�ciaries of 
the Department’s Government Internship 
Program (GIP) as encoders during the 
three-day vaccination rollout. 

Around 34,040 GIP bene�ciaries volun-
teered to attend a seminar and undergo 
training prior to deployment to di�erent 
vaccination sites. 

Continued on next page.



allies in the implementation of the 
program. �e oathtaking was followed by 
messages from the outgoing president of 
the FCGANP, Dr. Wilfredo Mina, and his 
successor, Ms. Ma. Teresa Tunguia.

�e heads of the CGAP WG agencies 
expressed their organization's strong eager-
ness to promote and build up CGAP's 
goals. Sec. Isidro S. Lapeña of TESDA, Sec. 
Leonor M. Briones of DepEd, Chair. 
Teo�lo S. Pilando Jr of PRC, and Sec. 
Fortunato T. Dela Peña of DOST represent-
ed by Assistant Secretary Diane Ignacio, 
gave brief but meaningful messages in 
support of the program. Before the con-
gress ended, the CGAP WG announced its 
upcoming release of a signed Statement of 
Support for the CGAP Advocacy Plan 
2022-2027, as a gesture of commitment to 
the cra�ing of a new CGAP Advocacy Plan 
for the coming years.

DOLE Assistant Secretary and Concurrent 
BLE Director Dominique Rubia-Tutay 
formally closed the 5th NCAC by thanking 
the CGAP WG's partners in the implemen-
tation of the program. Recognizing how 
the pandemic has underscored the urgent 
need for a robust skills development and 

DOLE & PARTNERS...
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Development Authority (TESDA) round-
ing out the coalition.

Following a short welcome message from 
DOLE Sec. Silvestre H. Bello III, Sen. Joel 
Villanueva took the virtual stage to voice 
his continuing support and admiration for 
the CGAP's initiatives in line with 
strengthening career guidance and advoca-
cy in the country. His message was 
followed by a presentation of the Regional 
Consultation on the CGAPlan 2017-2022 
and Future Recommendations by Ms. 
Grace Baldoza of DOLE-BLE, which 
outlined �ndings of the review of the 
CGAP Advocacy Plan 2017-2022 and set 
the agenda for the development of a new 
plan in the years to come.

�e highlight of the morning's activity was 
the oathtaking of the newly-elected o�cers 
of the Federation of Career Guidance 
Advocates Network of the Philippines, 
(FCGANP) Inc. administered by DOLE 
Undersecretary Renato L. Ebarle. �e 
FCGANP is the CGAP WG's front-line 

�e manifesto to generate 1 million jobs 
was signed by the public and private sector 
at the closing ceremony of the 42nd 
National Conference of Employers in June 
last year. Both the public and private 
sectors vowed to implement their tasks to 
recover 1 million jobs that were lost due to 
the impacts of the coronavirus disease 2019 
(Covid-19) pandemic.

�e “Reform. Rebound. Recover: One 
Million Jobs for 2021” manifesto was 
signed by the Department of Trade and 
Industry (DTI), Department of Labor and 
Employment, Department of 
Transportation, Department of the Interior 
and Local Government, Department of 
Tourism, Commission of Higher 
Education, and Technical Education and 
Skills Development Authority for the 
government.

From the private sector, the document was 
signed by Employers Confederation of the 
Philippines, Philippine Chamber of 
Commerce and Industry, Philippine 
Exporters Confederation, Inc., Hotel and 
Restaurant Association of the Philippines, 
Philippine Constructors Association, Inc., 
Philippine Hotel Owners Association, Inc., 
and the Semiconductor and Electronics 
Industries in the Philippines, Inc.
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�e DTI’s self-employment/entrepreneur-
ship program also generated 40,752 jobs 
via its livelihood seeding program – 
Negosyo Serbisyo sa Barangay, and another 
3,179 jobs under sa Pangkabuhayan sa 
Pagbangon at Ginhawa.

�e Department of Transportation also 
contributed 11,201 for its service 
contracting program while the 
Department of Environment and Natural 
Resources created 2,805 jobs under the 
Support to National Convergence and 
Initiatives for Sustainable Rural 
Development.

�e Department of Science and 
Technology generated 1,629 jobs under its 
Small Enterprise Technology Upgrading 
Program.

Lopez said the NERS Task Force will 
continue its programs for 2022 to Build 
Back Better.

�e pandemic has remained to be very 
challenging, but Lopez said there are 
already signs of recovery, with some 
indicators even already exceeding 
pre-pandemic 2019 levels.
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�e assistance extended by the DOLE was 
in response to the request of the 
Department of Information and 
Communications Technology (DICT) for 
assistance in processing and encoding the 
15 million backlogs (20%) out of the 
73,034,660 individuals inoculated. 

�e GIP is one of the DOLE’s youth em-
ployability �agship programs. It aims to 
provide opportunities to high school, tech-
nical-vocational, or college graduates gov-
ernment internship experience that runs 
for a period of three to six months. By 
engaging young workers to serve the public 
in government projects and programs at 
the national and local level, it also serves as 
a recruitment mechanism for potential 
public servants.
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lifelong learning ecosystem to sustain the 
country's workforce, she encouraged the 
participating career advocates, HR practi-
tioners, and representatives from the 
academe, government, and employer and 
labor groups to continue to learn, adapt, 
and thrive in the new normal.

�e 5th National Career Advocacy 
Congress concludes a four-part series of 
activities conducted within two weeks. �e 
congress opened on 29 November 2021, for 
the �rst of three webinars themed, 
‘Transitions, Trends, and Prospects 
towards a FIREsponsive and COVID-proof 
Labor Market’. Webinar 2, conducted on 3 
December 2021, focused on ‘�e Hybrid 
Workplace:  Rethinking Employee 
Engagement and Productivity in the New 
Normal’, while Webinar 3 discussed ‘A 
Vision of Future-Proof Filipino Talent 
Embracing the Post-Pandemic Culture’ last 
6 December 2021. Attendees to the 5th 
NCAC will be granted up to 6.75 
Continuing Professional Development 
points in coordination with the PRC.


