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Service O�ces of San Marcelino and 
Olongapo City, increased their awareness 
on Gender and Development (Sexual 
Orientation and Gender Identity 
Expression Equality “SOGIE” Bill and 
mental health), and engaged them in 
various team-building activities. DOLE 
Olongapo Field O�ce graciously 
welcomed and hosted the Bureau’s visit.

Additionally, a thanksgiving dinner was 
organized on 29 June 2022 at the Century 
Park Hotel, Malate, Manila. �is intimate 
event was graced by former DOLE 
Secretary Marianito D. Roque, National 
Wages and Productivity Commission’s 
Executive Director Maria Criselda Sy, and 
selected stakeholders who greatly 
contributed to the Bureau’s success. During 
said dinner, employees who have served 

29 June 2022 — Committed to promoting 
decent and productive work for Filipino 
workers, the Bureau of Local Employment 
(BLE) celebrated its 40th founding 
anniversary this June 2022. �e 
month-long celebration was �lled with 
activities commemorating the success and 
milestones of the Bureau, strengthening 
the core values and teamwork of its 
employees, and reigniting the spirit of 
public service in the years to come.

Kicking o� the celebration, the Bureau’s 
Employee Welfare and Gender and 
Development Work Teams collaborated 
and organized the 2022 BLE Capacity 
Building Activity on 01-03 June 2022 in 
Zambales. �e three-day activity immersed 
the BLE employees in the day-to-day 
operations of the Public Employment 

the Bureau for �ve years and more were 
recognized for their valuable contributions. 
Attendees were also treated to video 
messages from former BLE employees on 
how the Bureau transformed their 
professional lives, plus a video of the 
Bureau’s achievements and milestones 
through the years.

As the BLE family looks back 40 years since 
its establishment, the Bureau has indeed 
gone through great lengths of trials and 
triumphs. �roughout the 40 years of 
di�erent faces and changing leaderships 
contributing to its successes today, one 
thing remains the same – the Bureau’s 
commitment to teamwork, hard work, and 
dedication to deliver public service for 
local employment – and this shall continue 
for the next 40 years and more.

ROAD TO RECOVERY: DOLE 
RESUMES FACE-TO-FACE TRAINING 
OF REGIONAL PARTNERS
8 April 2022 — Taking steps to reassimilate physical 
activities in the Bureau of Local Employment’s regular 
o�ering of capacity building interventions, the BLE 
conducted the �rst leg of its 2022 Capacity Development 
Training for regional implementers on 4-7 April 2022 in the 
Adventure Capital of the Philippines, Bicol.

Continued on next page.



VISA, PERMIT APPLICATION 
PROCESSES TO BE SIMPLIFIED 
FOR ECONOMIC ZONES
14 June 2022 — In pursuit of providing 
e�cient, simpli�ed, and harmonized rules 
and procedures for the processing of visas 
and permits for foreign nationals in the 
Freeport Zones, then Labor Secretary 
Silvestre H. Bello III, Authority of the 
Freeport Area of Bataan Administrator 
Emmanuel D. Pineda, Subic-Clark Alliance 
for Development (SCAD) Executive 
Director Carminda Z. Fabros, Subic Bay 
Metropolitan Authority Deputy 
Administrator Ruel John T. Kabigting, and 
Clark International Airport Assistant Vice 
President Darwin L. Cunanan signed the 
2022 Revised Rules and Regulations and 
Procedures on the Processing and Issuance 
of Permits and Visas of Foreign Nationals 
in the Subic-Clark Economic Corridor.

�e ceremonial signing of the Joint 
Memorandum Order (JMO) was held on 
14 June 2022 at the Clark Freeport Zone 
Corporate Headquarters. �e JMO aims to 
provide a more secure and reliable system 
for the monitoring of status of visas and 
permits issued to foreign nationals in the 
economic corridor, and to provide uniform 
rules and procedures for the applications or 
requests for downgrading and cancellation 
of visas.

In August 2021, the Inter-Agency Task 
Force for the Management of Emerging 
Infectious Diseases (IATF-MEID) issued 
Resolution No. 131-A which governs the 
application for visa issuance of foreign 
nationals who intend to come to the 
Philippines for long-term employment. 
However, the resolution does not cover 
visas being issued by Investment 
Promotion Agencies (IPAs). Hence, the 
SCAD member IPAs dra�ed the JMO in 
order to allow the issuance of Work and 
Investor’s Visa to foreign nationals who 
intend to work within the Subic, Clark, and 
Bataan Freeports and Economic Zones.

ROAD TO RECOVERY: DOLE 
RESUMES FACE-TO-FACE...
Continued from preceding page.

�e four-day program was attended by 
DOLE regional delegates from Regions 6, 
7, and 8, who were oriented on the new 
guidelines for the Bayanihan Service 
Awards II, workshop activity for the search 
for Best PESO Award, the creation of the 
DILG’s workforce development plan 

DOLE TO IMPLEMENT ONLINE APPLICATION 
FOR ALIEN EMPLOYMENT PERMIT

enshrined in the Strengthening Initiatives 
for Balanced Growth and Opportunities at 
the Localities (SIBOL), TESDA’s National 
Certi�cation IV for PESO, and various 
updates on the DOLE programs, such as 
the NERS Localization Initiative, PESO 
Employment Information System, Job Fair, 
and Career Guidance and Employment 
Coaching Program.

�e second and third legs of the three-part 
series capacity development training will 
be conducted on 14-17 June and 21-24 

digitization e�orts to regulate and monitor 
alien employment in the country as we 
prepare for the next level of the rollout of 
the AEPMS.”

During the �rst day of the event, the DOLE 
Regional O�ce AEP and IT focal persons 
were oriented about the AEPMS journey 
and user access control policy which will 
serve as their guide in using the system. 

�e second day of the event focused on 
workshops where participants were given 
cases for exercise to familiarize themselves 
with the system use and interface. �e 
event also provided an avenue to collate 
comments and suggestions from the focal 
persons and IT personnel for future 
improvements of the AEPMS.

Continued on next page.

24 May 2022 — �e DOLE, through the 
Bureau of Local Employment, conducted a 
nationwide face-to-face capacity building 
on the implementation of the Alien 
Employment Permit Management System 
(AEPMS) in Clark, Pampanga on May 
18-20, 2022.

�e event aimed to capacitate the regional 
focal persons in handling, evaluating, 
processing, and monitoring applications 
for issuance of an Alien Employment 
Permit which is a document issued by the 
DOLE Regional O�ces that authorizes a 
foreign national to work in the Philippines.

In her welcome message, Assistant 
Secretary Dominique Rubia-Tutay proudly 
said that "�e event marks another 
milestone in our digitalization and 

June 2022 in Palawan (MIMAROPA) and 
Vigan (Region 1), respectively, which will 
both be attended by delegates from the 
Luzon and Mindanao clusters.

While digital communication abruptly 
took the limelight with the advent of the 
COVID-19 pandemic, the Bureau hopes to 
continue the implementation of 
face-to-face trainings in order to actively 
engage and revive interactive participation 
among its partners.
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workplaces, as well as to provide digital 
business development and �nancial 
services,” said Director Khalid Hassan of 
the Country O�ce for the Philippines.  

�e new agreement will be implemented 
through the ILO’s project on Bringing Back 
Jobs Safely under the COVID-19 Crisis in 
the Philippines: Rebooting Small and 
Informal Businesses Safely and Digitally. 
Funded by the Government of Japan, it will 
promote occupational safety and health, 
strengthen digital skills and 
entrepreneurship, and expand access to 
internet connectivity and co-working 
spaces for enterprises and vulnerable 
workers nationwide. It is part of the ILO’s 
Safety + Health for All Flagship Program to 
improve safety and health globally.

“�e MSMEs must be equipped to adapt to 
the new normal for steady recovery that 
will bene�t both enterprises and workers. 
As we highly value our relationship with 
the Philippines, rest assured that Japan will 
remain committed to providing support for 
the long term. We are truly grateful for this 
initiative, and we look forward to adding 
more to our roster of development 
cooperation with the ILO," said Mr Nakata 
Masahiro, Minister for Economic A�airs of 
the Embassy of Japan in the Philippines. 

Under the MOA, DOLE through its 
respective attached agencies and bureaus, 
will support the operationalization of the 
training programs, lead the project’s 
governance mechanism, and will sustain 
the interdisciplinary knowledge 
management system. �e ILO will be 
responsible for developing training 
materials and providing capacity building 
for the national trainers endorsed by the 
DOLE and other project partners, as well as 
the overall monitoring of succeeding 
training of entrepreneurs. 
END/ILO/BLE 

1 May 2022, Pampanga — A new 
collaboration will support more than 
30,000 workers by increasing their 
productivity and employability.  �e 
International Labour Organization (ILO) 
and the Department of Labor and 
Employment (DOLE) joined forces on 
Labor Day to support workers a�ected by 
COVID-19 and Typhoon Odette.

�e new Memorandum of Agreement 
(MOA) will boost productivity and 
employability in micro, small and medium 
enterprises as well as the informal 
economy. It bolsters the country’s National 
Employment Recovery Strategy (NERS) to 
restore business con�dence through safe 
and healthy workplaces and upgrade digital 
skills of workers.

“�e whole-of-society approach of the 
NERS Task Force has been key to its 
accomplishments in the past year,” then 
Labor Secretary Silvestre H. Bello III noted, 
“�e same synergy between and among the 
government, business, and labor sectors 
remains pivotal as we pursue initiatives 
that create, sustain, and transform jobs 
beyond the pandemic.”

�e NERS and its Action Plan are based on 
ILO’s four policy areas to stimulate the 
economy and employment, support 
enterprises, jobs and incomes, protect 
workers in the workplace, and rely on 
social dialogue to �nd solutions. �e ILO 
Global Call to Action further lays out a 
roadmap to an inclusive, sustainable, 
resilient, human-centered recovery from 
COVID-19 adopted by member States 
including the Philippines.

“�e COVID-19 and Typhoon Odette have 
a dual impact on workers and businesses 
struggling to recover from the crisis. For 
responses and policies to be e�ective, they 
must be human-centered. �e ILO will 
partner with DOLE, workers and 
employers to promote safe and healthy 
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Also present during the event were then 
Undersecretary Ana C. Dione, DOLE RO 
III Director Geraldine Panlilio, and 
Assistant Regional Director Alejandro Inza 
Cruz. 

In her message, Undersecretary Ana C. 
Dione emphasized the need to fast track 
the implementation of the AEPMS because 
the technology is fast-changing and the 
DOLE must adapt to the changes brought 
about by the pandemic. She also ensured 
the readiness of DOLE-ROs in using the 
system on the said date.

�e DOLE Regional O�ces were informed 
that the system shall be fully implemented 
by June 1, 2022. 

�e AEPMS shall digitize and improve 
e�ciency in the processing and issuance of 
AEPs, noting the surge of applicants from 
2019 onwards in the National Capital 
Region. Pandemic restrictions also 
prompted the search for alternative mode 
adapting to the new normal, to which a 
computerized system eases anticipated 
inconveniences to both client and the AEP 
focal person. �e AEPMS has been 
developed with the collaboration of BLE 
ESPRD, DOLE Planning Service, and the 
DOLE NCR IT Team.

�e event was organized by the BLE 
Employment Service Policy and Regulation 
Division headed by Ms. Rosalinda P. 
Pineda.

ILO, DOLE INK AGREEMENT TO HELP WORKERS 
RETURN TO WORK SAFELY AND DIGITALLY
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