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EXECUTIVE SUMMARY
In pursuit of the Department of Labor and Employment’s mandate to regulate the employment
of foreign nationals and to strengthen the process in safeguarding the interest and well-being of
Filipino workers, the Bureau of Local Employment (BLE) continuously develops policies and
regulations on alien employment. The issuance of Department Order (DO) No. 221, Series of
2021 or the Revised Rules and Regulations for the Issuance of Employment Permits to Foreign
Nationals, and other relevant advisories paved the way to significant developments that
improved and further strengthened the policies that govern the employment of foreign nationals
(FNs) in the Philippines.
For 2021, despite the challenges brought about by the COVID-19 pandemic, the DOLE Regional
Offices (ROs) performed effectively and efficiently with a total of 70,197 AEPs issued. New AEPs
accounted for 78.45% while 21.55% were renewal.
Notably, however, AEP issuance essentially slowed down in the 2nd quarter of the year due to
the implementation of Department Order (DO) No. 221, Series of 2021, which took effect on 06
May 2021. The said policy already puts in place the employer’s publication of the vacant position
to be filled up by the foreign national, while continuous decline in AEP application issuance is still
attributed to the imposition of travel restrictions and community quarantines across the country.
The D.O. 221, Series of 2021 laid down new provisions for filing, documentary requirements,
processing time, permit fees, penalties, and employers’ duties, among others. Further,
companies applying for or renewing AEPs are now required to submit proof of publication of job
vacancy and a duly notarized affidavit stating that no Filipino applied nor was considered for the
position.
Meanwhile, the DOLE, through the BLE also started the deployment and distribution of AEP
cards as accountable form in April 2021, which were procured from the National Printing Office
(NPO). The same is in compliance with Section 23 of the General Provisions of Republic Act No.
11260 which substantially improved and enhanced the security features and design of the AEP
cards to avoid proliferation of fake AEPs.
The BLE executed two (2) Memoranda of Agreement (MOA), to wit: (1) MOA between DOLE and
Ecozones which aims to pursue a standard procedural guidelines and cohesive monitoring of
the employment of foreign nationals, and (2) MOA between DOLE and Philippine Retirement
Agency (PRetA) which aims to facilitate better coordination and monitoring system through data
sharing of foreign nationals issued with Special Resident Retiree’s Visa (SRRV).
On 09 November 2021, BLE presented to the DOLE Senior Officials the Alien Employment Permit
Management System (AEPMS) intended to aid users in handling, evaluating, processing, and
monitoring of applications for issuance of an AEP.
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A. Regional Issuance of AEP
For 2021, a total of 70,197 AEPs were issued by the DOLE-ROs from the 69,015 applications
received as illustrated in Table 1. It can be observed that for the DOLE-NCR, total AEPs
processed and issued are higher than the applications received due to the 1,213 applications
filed in December 2020, which were processed and issued in January 2021.
New AEPs account for 78.45% while 21.55% are
renewals. The remainder, which is 55 or 0.08%
applications were denied based on the grounds
specified in Section 11 of DO 221-21.
Meanwhile, a total of 26,678 AEPs were cancelled
per request of the employers mainly due to the
employee’s resignation. Moreover, 139 AEPs were
revoked based on the grounds specified in
Section 13 of DO 221-21. For the Certificate of No
Objection (CNO), only DOLE NCR and VII had
reported issuances.

DOLE collected
an estimated amount
of P701.97 million
for an average
of 2-year AEP validity.

Table 1. AEP Issuance 2021 - Data and Universe

Source: DOLE Regional Offices

DOLE - Bureau of Local Employment
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AEP issuances continue to be predominantly concentrated in NCR, Regions III, IV-A, and
VII as indicated in Figure 1. These highly urbanized regions remained as centers of economic
activity where most headquarters or central offices of BPOs, POGOs, and processing zones
continue to operate despite restrictions in mobility due to the pandemic. Furthermore, better
transportation, technologies, and infrastructures make these areas attractive for the
establishment of large businesses, particularly those that employ FNs.

COVID-19 pandemic
greatly affected
the employment foreign
nationals in 2021.
Starting second quarter of 2021, the
issuance of AEPs slowed down due
to the implementation of Department
Order (DO) No. 221, Series of 2021,
which took effect on 06 May 2021.
The said policy already puts in place
the employer’s publication of the
vacant position to be filled up by the
foreign national, while continuous
decline in AEP application and
issuance is still attributed to the
imposition of travel restrictions and
community quarantines across the
country.

Figure 1. Geographical Concentration of AEP Issuance
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Further, the guidelines harmonizes DOLE’s policy on AEP issuance to the issuances of National
Government Agencies (NGAs) for a more stringent yet comprehensive rules on FNs working in
the country.
Figure 2. 2021 Quarterly AEP Issuance
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The global phenomenon of the COVID-19
pandemic, which is on its second year,
continued to adversely affect human
mobility with the imposition of travel
restrictions around the world along with
emerging variants of the virus. As a
result, regional and inbound quarantine
implementations have restricted the
entry of FNs, including those intending to
work in the Philippines.
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B. AEPs Issued by Sex
On AEP issuance by Sex, Figure 3 shows that
male FNs still comprise the majority of AEPs in
2021, with 76% while females account for 24%.
Almost the same figures were recorded from last
year’s issuances, as the same FNs who resigned in
POGOs that ceased operations and transferred to
another employer applied for AEP during the
period.

Figure 3. AEP Issuance by Sex
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C. AEPs Issued by Nationality
Asian nationals continue to dominate the AEP issuance in 2021, where Chinese national
comprise 64.90% of the total AEPs issued. However, this connotes a 46% decline in the volume
of AEP issuance to Chinese nationals. This is followed by a long shot by the Vietnamese with a
6.93% with notable 15.96% despite the pandemic. The following are the rest of the topnotchers
with their respective percentage shares to the total: Japanese, 4.58%; Korean, 3.82%; Indonesian,
3.45%; Malaysian, 3.08%; Taiwanese, 2.74%; Indian, 2.63%; Myanmari, 1.52%; and Thai, 0.97%, all
of which noted an upward trend. Other nationalities account for 5.36% of the total AEP issuance
for 2021.
Figure 4. AEP Issuance to Top 10 Nationalities
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The top nationalities in terms of AEP issuance appears to remain unperturbed as same
nationalities are identified similar to previous years as illustrated in Table 2.
Table 2. Top 10 Nationalities on AEP Issuance, 2017-2021

Source: DOLE Regional Offices

D. AEPs Issued by Industry and Occupation, 2021
In terms of AEP issuance by industry classification
based on the 2009 PSA Philippine Standard Industrial
Classification (PSIC), 2021 data shows that the
Administrative and Support Service Activities
remain at the peak even after the 34.15% decrease
in the AEP issuance for 2021.

68.41%
Administrative and Support Service
Activities continue to have the
lion's share of AEP issuance.

Table 3. AEP Issuance by Industry

Source: DOLE Regional Offices

DOLE - Bureau of Local Employment
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Figure 5. Percentage of AEPs Issued by Occupation

58.50%

21.47%

15.99%

3.32%

0.82%

Technicians and
Associate Professionals

Professionals

Managers

Clerical Support
Workers

Others

Meanwhile, FNs are essential particularly in
the areas of investments and business. It
cannot be denied that the skill-set of FNs
may not be available in the Philippine labor
market or no Filipinos are competent, able,
and willing to perform the services for which
the FN is desired. Hence, companies resort
to employment of FNs. The management's
prerogative and the choice of the best
candidate for the business is not also
discounted in employing FNs.

Managers, Professionals,
and Technicians and
Associate Professionals
comprised 95.96% of the
AEPs issued in 2021.

The disaggregation of AEPs based on the 2012 Philippine Standard Occupational Coding
(PSOC) of the PSA particularly presented in Table 4.
Table 4. AEP Issuance by Occupation

Source: DOLE Regional Offices

DOLE - Bureau of Local Employment
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E. Process Cycle Time Compliance
As the DO221-21 aims to have a more stringent regulation on FNs working in the country, it also
sought the need to increase the number of processing period as the AEP was identified to be a
simple-complex transaction as it warrants verification and further evaluation. It is important to
note that the increase in the number of days in the processing period is still in compliance with
the policies of the Anti-Red Tape Authority (ARTA).
Further, the process cycle time (PCT) compliance rate of DOLE – NCR for 2021, has significantly
improved along with the implementation of the Alien Employment Permit Management System
(AEPMS). Shown in Table 5 are the quarterly PCT on new and renewal applications of AEPs.
Table 5. Quarterly PCT Compliance Rate per Region, 2021

Source: DOLE Regional Offices

DOLE - Bureau of Local Employment
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COVID-19 pandemic
adversely affected
business operations
resulting to 34.15%
decrease in AEP
issuance.

The number of FNs working in the country with
issued AEP has shown a remarkable decrease of
34.15% compared to 2020 as observed in Figure 6.
This can still be attributed to the global
phenomenon of the COVID-19 pandemic where the
economic implications have been immense
throughout the country with the imposition of
travel restrictions. Companies in dire need of FNs
due to their skill set opted to request for Travel Ban
Exemption in different NGAs concerned, which
involved at least 239 FNs.

Figure 6. AEP Issuance 2020-2021

DOLE - Bureau of Local Employment
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At the onset of the COVID-19 pandemic, the
Philippine Amusement and Gaming Corporation
(PAGCOR) ordered the temporary suspension of
POGO and related establishments for the duration of
the ECQ imposed by the government. Consequently,
on 20 May 2020, DOLE issued the Labor Advisory
(LA) No. 19, series of 2020, or the Guidelines in the
Application and Issuance of Alien Employment Permits
(AEPs) for Foreign Nationals Employed in POGOs and
related establishments during the MECQ and GCQ
periods.

FNs employed in POGOs and
related establishments
decreased by 44.62% due to
the continuous entry
restrictions policies during
the pandemic.

Said establishments were required to submit a copy of the PAGCOR Authorization to Operate or
ARO, as proof that they are authorized to resume operations – in addition to the documentary
requirements for the issuance of AEP.
Despite the additional POGOs authorized to resume operations, a decline in the issuance of AEP
was observed due to the strict entry restrictions in place during the pandemic. FNs employed in
POGOs that ceased operations, may have transferred to a new employer and filed new
applications for AEP, and presumably maximized their permit’s validity to three (3) years.
Notably in 2021, the POGO retains the top spot as the industry with the highest issuance of
AEPs nationwide. Out of the 473 POGO-related establishments licensed and accredited as of 31
December 2021, 171 establishments were granted ARO as indicated in Table 6.
Table 6. POGO-related Establishments Issued Authority to Resume Operations as of December 2021

Source: PAGCOR

Meanwhile, of the 171 POGOs issued with ARO, a total of 126 POGO-related establishments
inspected, with 93 operational at the time of inspection, and the remaining 33 as closed or nonoperational. The inspection of the 126 establishments were conducted by and broken down as:
DOLE-NCR – (121); DOLE-RO III (3); DOLE RO II (1); and DOLE-RO X (1).
In other developments, PAGCOR submitted a report to the DOLE indicating that 15,745 Filipinos
and 14,838 FNs are currently working in POGO-related establishments. This means that Filipino
workers dominate employment in POGO-related establishments with 51.48% compared to
48.52% FNs.
DOLE - Bureau of Local Employment
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For 2021, a total of 70,197 AEPs were issued by DOLE with 62.08% or 43,578 AEPs issued to
FNs in the POGO-related establishments nationwide. A downward trend in the quarterly
issuance of AEPs was consistently observed in four (4) specific regions where most POGOs are
operating.
Table 7. Quarterly AEP Issuance to POGO-related Establishments by Region

In terms of nationality, the Chinese nationals accounted for 76% or 33,253, seconded by the
Vietnamese with 10% or 4,157; followed by the Indonesians with 4% or 1,727; and Malaysians
also with 4% or 1,528; and Myanmari with 2% or 1,017. Evidently, most of the FNs employed in
POGO-related establishments are Asians.
Figure 7. Percentage of FNs Issued with AEP in POGO-related Establishments

DOLE - Bureau of Local Employment
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On 19 March 2020, the DFA issued Foreign Service Circular No. 29-2020 suspending the visa
issuance and visa-free privileges to FNs. Additionally, travel ban for arriving FNs was also
imposed until further notice. Thus, foreign workers will not be able to enter the country even if
they have a valid working visa.
Subsequently, on 05 August 2021, the Inter-Agency Task Force for the Management of Emerging
Infectious Diseases (IATF-MEID) issued IATF Resolution No. 131-A, wherein, it allows the visa
issuance of foreign nationals who intend to come to the Philippines to engage in long term
employment (more than 6 months) with a Philippine-based employer, and employment in
connection with foreign-funded projects.
Relative to the IATF Resolution No. 131-A, DOLE issued Labor Advisory 16, Series of 2021, on
31 August 2021, informing the public on the issuance of AEP or Certificate of Exclusion/Exemption
for foreign nationals intending to come to the Philippines for long-term employment.
However, applicant/employer may still engage the services of a FN for a short-term employment,
provided the same is essential and urgent by applying for a travel ban exemption for the FN
from NGAs including DOLE.
Table 8. Top 10 FNs with TBE Request
As of 31 December 2021, the DOLE
received 148 TBE requests from 148
companies with 239 FNs, of which
71.13% or 170 were approved, and
28.87% or 69 were denied. For the
top nationalities, 23.01% or 55
Japanese were endorsed by DOLE;
followed by the Chinese with 41 or
17.15%, 16 Israelis or 6.69%, 15
South Koreans or 6.27%; and 11
Americans or 4.60%.

Source: BLE

DOLE - Bureau of Local Employment
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Table 9. Major Occupation of FNs requested TBE from DOLE

Out of the 239 FNs who requested TBE from DOLE, 89 or 37.24% FNs were employed in the
Administrative, Executives, Managerial Workers, and Supervisory positions such as
Representative (Foreign Principal), Country Manager, Marketing Director, Manager, Head of
Manila Operations, Strategic Planning Manager, Design Manager, Vice President, Key Account
Director, Analytics and Insights Leader, Manila Chief Representative, Member of Board of
Directors. Under the category of Professionals such as Engineer, Assistant Branch Manager,
Teacher and Year Leader, and Academic Staff, a total of 93 or 38.91% FNs were employed, while
10 or 4.18% for Technicians and Associate Professionals.

DOLE - Bureau of Local Employment
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On 06 January 2021, the DO No. 221, Series of
2021 or the Revised Rules and Regulations on the
Issuance of Employment Permits to Foreign Nationals
was signed by the Secretary of Labor, and took
effect on 06 May 2021.
In line with the implementation of the new DO, the
Bureau conducted an online orientation and
capacity building on 02-05 and 16 February 2021.
The said activity was attended by the Regional
Directors, Assistant Regional Directors, MedArbiters, TSSD Chiefs, AEP focal persons and
evaluators and Foreign National Labor Inspectors
(FNLI).
One of the added provisions is the publication of
the job vacancy by the employer, fifteen (15)
calendar days prior to the application for AEP. This
is in response to the questions received by the
Department in relation to the effectiveness of the
Labor Market Test (LMT).

ADVISORIES
In 2021, there were five (5)
AEP Advisories, one (1)
Labor Advisory and
one (1) Supplemental and
Clarificatory Guidelines
issued and disseminated
to all DOLE Regional Offices.

AEP Advisory No. 1
dated 27 January 2021
AEP Advisory No. 2
dated 09 March 2021
AEP Advisory No. 3
dated 21 April 2021
AEP Advisory No. 4
dated 14 May 2021

Supplemental
and
Clarificatory
Guidelines on the Issuance of
Employment
Permits
to
Foreign
Nationals No. 01, series 2021 dated 12
August 2021

Labor Advisory No. 16, series of 2021
dated 31 August 2021
AEP Advisory No. 5
dated 23 November 2021

The Supplemental and Clarificatory Guidelines for the Issuance of Employment Permits to Foreign
Nationals No. 1, series of 2021 was disseminated to DOLE ROs on 13 August 2021. It aims to clarify
the requirement of publication of job vacancy/ies by the employer/s on all new AEP applications.

DOLE - Bureau of Local Employment
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Pursuant to the Joint Memorandum Circular (JMC) No. 001, series of 2019 or the “Rules and
Procedures Governing Foreign Nationals intending to work in the Philippines” and the InterAgency Task Force for the Management of Emerging Infectious Diseases (IAFT-MEID) Resolution
No. 131-A dated 05 August 2021, the Labor Advisory No. 16, series of 2021 was issued to govern
the issuance of AEP or Certificate of Exemption/Exclusion, for applications filed by the Philippinebased employer, for foreign nationals intending to come to the Philippines for long-term
employment.
The AEP Advisory No. 1 refers to the Bureau of Immigration’s (BI) requirement on the submission
of proof of AEP publication for authentication purposes relative to the appropriate visa
application of foreign nationals.
Republic of the Philippines
DEPARTMENT OF LOCAL EMPLOYMENT

AEP Advisory No. 2 pertains
to the disposal of old AEP
cards and implementation
of new cards procured
from the NPO.

In line with the publication of D.O. 221, series of 2021, the Bureau issued AEP Advisory No. 3
informing DOLE ROs that said guidelines was published on 20th April 2021 - issue of the
Business World and the Philippine Star.
Meanwhile, AEP Advisory No. 4 refers to the implementation of new and revised prescribed
forms on the issuance and regulation of AEP pursuant to D.O. 221, series of 2021. All DOLE ROs
are enjoined to utilize the following new and revised prescribed forms, to wit: (1) Revised Alien
Employment Permit (AEP) Application Form; (2) Revised Labor Market Test (LMT) Form; (3)
Establishment Report on Employed Foreign Workers; and; (4) Notification of Change in
Information for Establishment Employing Foreign Nationals.

MEMORANDUM OF AGREEMENT BETWEEN DOLE
AND ECONOMIC ZONE AUTHORITIES
AEP Advisory No. 5 refers to the Memorandum of
Agreement (MOA) between DOLE and Economic
Zone Authorities (Ecozone) which took effect on 30
September 2021. The MOA endeavors to foster a
cohesive collaborative action in carrying out
government laws, policies, rules, and regulations in
the issuance of permits and visas indispensably
necessary in the employment of foreign nationals by
Philippine-based employers located within the
economic zones.

DOLE - Bureau of Local Employment
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MEMORANDUM OF AGREEMENT BETWEEN DOLE
AND PHILIPPINE RETIREMENT AUTHORITY (PRetA)

On 09 December 2021, Labor Secretary Silvestre H. Bello III and Philippine Retirement Authority
(PRetA) General Management Atty. Bienvenido Ko Chy signed the Memorandum of Agreement
(MOA) allowing exchange of data between the aforesaid agencies. The partnership endeavors to
strengthen and directly monitor the SRRV holders who have already secured or were likewise
issued with AEP by the DOLE.
“This MOA will facilitate the exchange of
data between the DOLE and PRetA for
better
coordination;
rendering
of
improved services to foreign nationals
under our purview; and finally, enhance
existing monitoring systems to allow our
agencies to better serve our function in the
service of the Filipino people.”
--- Secretary Silvestre H. Bello III

This collaborative undertaking with DOLE will
surely improve our brand of quality service
that we are committed to provide to our
clients and members.”
--- General Manager Bienvenido K. Chy

DOLE - Bureau of Local Employment
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ALIEN EMPLOYMENT PERMIT
MANAGEMENT SYSTEM
In a bid to deliver quality public service that is responsive to the changing times, the BLE in
partnership with the DOLE-NCR IT team developed the Alien Employment Permit Management
System (AEPMS). The AEPMS is a management information system that will aid DOLE regional
focal persons on handling, evaluating, processing, and monitoring of applications for issuance of
an AEP.

Furthermore, the AEPMS allows clients to apply
for an AEP online. Hence, no more walk-in
applications;
creating
a
safe
working
environment compliant with health protocols
and the Ease of Doing Business Law.
Upon securing approval from the Senior
Officials, users’ training is expected to
commence on the first quarter of 2022 and full
deployment will start on the following quarter.

COVID-19 QUARANTINE RESTRICTIONS
Due to alarming increase in the number of COVID-19 cases in March, and the surge of Delta
variant cases in August 2021, President Rodrigo Duterte approved the Inter-Agency Task Force's
recommendation to place Metro Manila and other provinces under the most restrictive
quarantine classification or the Modified Enhanced Community Quarantine (MECQ) during these
periods.
In Memorandum Circulars issued by the Office of President in March and August 2021, all
government agencies and instrumentalities of executive branch were ordered to observe a
minimum of 30% up to a maximum of 50% operational capacity from March 22 to April 4, 2021.
While from August 6 to 31, 2021, the skeleton workforce was limited to 20% on-site capacity.
Throughout the year, the on-site capacity of the Department and other offices were limited to
50%. The nationwide quarantine restrictions have greatly affected the number of AEP
applications and the operations of DOLE ROs but it can be noted that all regional offices
complied with the process cycle time with almost 100% compliance across all regions from
January to December 2021.
Department Order No. 221-A or the Guidelines in the Accreditation of Agents and
Appointment of Employer’s Authorized Representatives for Filing of Alien Employment
Permit (AEP) Applications and related documents
DOLE - Bureau of Local Employment
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Pursuant to Section 26 of the D.O. No. 221-21, this supplemental D.O. was developed to
institutionalize the accreditation of Agents and Employer’s representatives authorized to
represent, to act for and on behalf of a Philippines-based employer and/or foreign national for
the application and issuance of AEP by the DOLE through its ROs.
The D.O. shall also cover applications for Certificate of Exemption and Certificate of Exclusion by
entities or FNs in the performance of their duties and responsibilities requiring their presence in
the Philippines.
The proposed Guidelines was first presented to the Tripartite Executive Committee (TEC)
members on 27 May 2021. During the second meeting on 19 July 2021, the members approved
the said proposed D.O. Hence, it was first deliberated in the National Tripartite Industrial Peace
Council (NTIPC) on 17 August 2021. The BLE provided response to the comments raised in the
said meeting and were sent to the NTIPC members on 06 September 2021 for further review.
The Guidelines was supposed to be discussed in the NTIPC meeting on 20 December 2021.
However, due to lack of quorum, the meeting was postponed. Instead, the Guidelines was
endorsed to the NTIPC members for referendum.
The Secretariat, Bureau of Labor Relations (BLR), issued a Memorandum dated 07 January 2022,
informing BLE that eleven (11) labor and nine (9) employer sector representatives voted to
recommend the Guidelines for the Secretary’s consideration and issuance.

DOLE - Bureau of Local Employment
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The global pandemic that started in 2020, continued to affect the AEP issuance in 2021.
Business establishments that temporarily or permanently closed in 2020, were having difficulty
to recover despite the reopening of economy or moving to recovery stage/phase. Further
implementation of travel ban based on the issuing IATF Resolutions also affected the decline of
AEP issuance. Typhoon Odette is one of the factors in the decline of AEP issuance in 4th quarter
of the year, particularly in R7 and CARAGA.
Improvement on the PCT was observed as it increased from five (5) to seven (7) working days for
new application while one (1) to five (5) working days for application of AEP renewal. The increase
of transacting period for AEP application is due to the process being identified as a complex
transaction.
Meanwhile, the decrease in number of AEPs issued to POGO related industries may be
associated to the guidelines being issued by PAGCOR in terms of license, accreditations or
permits to operate during the quarantine period.
For the past years, male foreign workers still dominated the AEP issuance despite the large
decrease in 2021. As observed, even if the job/s can be done by both men and women,
employers tend to hire or still prefer men over females because of work-privileges such as
maternity leaves. There are certain jobs also that require men’s skills than women especially in
the Construction and Manufacturing industry.
Since 2019, the leading industry has always been the Administrative and Support Service
Activities (e.g. BPOs and POGO Companies).
In terms of occupation, the Technicians and Associate Professionals are always number one
(Customer Service Representatives). The position requires high-level language skills because they
will be dealing with clients who are abroad or living in their country.
The ongoing global COVID-19 crisis and border restrictions continue to have an adverse impact
on human mobility, which has disrupted the socio-economic activities of all countries and has
taken a toll on the medical work force. The impacts are not symmetrical as individuals with
health pre-conditions and older generations are contrived unevenly than the rest.
The inward flow of immigrant workers has shown a significant decrease of 34.15% issuance of
AEP as compared to the previous year, which can still be attributed to the global phenomenon of
the COVID-19 pandemic. The economic implications have been immense throughout the
pandemic with the imposition of travel restrictions. As a result, regional and inbound quarantine
implementations affected the movement of people and the drop of labor availability and
economic production.
The phenomenon drastically affected and changed the business climate, employment activities
of industries, and movement and hiring of both local and foreign workers in the country.
DOLE - Bureau of Local Employment
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With the ongoing pandemic, the Bureau continuously issues policies and labor advisories
responsive to the situation of DOLE ROs and stakeholders. To address the challenges in the
interpretation and implementation of AEP policy issuances, the Bureau will develop and
disseminate a Manual of Procedures on AEP policies and regulations to standardize the steps
and processes of all DOLE ROs.
The BLE will also facilitate the roll-out of the AEPMS to all DOLE ROs to improve the AEP
application process and data monitoring. AEPMS capacity building will be conducted to aid users
on handling, evaluating, processing, and monitoring of applications for issuance of an AEP by the
Department. The full implementation of AEPMS is in line with the Bureau’s digitization initiatives
and in compliance with the Ease of Doing Business Act, especially with the ongoing COVID19
pandemic.
To institutionalize the filing of applications for AEP and Certificates of Exclusion and Exemption
through accredited agents for and on behalf of a Philippine-based employer and/or FNs
intending to work in the Philippines, the Bureau will propose the issuance of a policy on
Accreditation of Agents and Appointment of Employer’s Authorized Representatives.
Orientations and policy surveys will be conducted to ensure that policies issued by the Bureau
are updated and comprehensive.
Similar to the previous years, the BLE will continue to provide support and technical assistance
to DOLE ROs, Bureaus, Offices, partner agencies and other stakeholders on AEP issuances and
other related policies for FNs working in the country. For DOLE ROs, subsidy for AEP publication
cost will still be provided in 2022. Also, the BLE shall ensure continuous compliance with
government policies and processes, particularly in the procurement of Accountable Forms to
Recognized Government Printers (RGPs).
The Bureau is committed to improve communication and coordination with the DOLE ROs and
clients. To ensure smooth and regular communication, BLE will create communication channels
such as Viber groups where DOLE ROs and clients can raise their issues and concerns.
Finally, the BLE will continue to strictly monitor the submission of reports of the DOLE-ROs and
address concerns regarding AEP implementation and provide stakeholders the data and
information needed to craft policies that will ensure the objectives of the Department in
regulating the employment of foreign nationals in the country.
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